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Paragraph 105 of the Designation Order calls for each exchange carrier to

provide as part of its direct case evidence of and description of the information

underscored in the following:

(1) Ranges of data on the age of the work force.

GTE Response: The ranges of data on the age of the work force used in the

SFAS-106 actuarial study is provided in Attachment 1.

(2) Ages at which employees wjll retire.

GTE Response: The approximate average retirement ages utilized for the

actuarial study for SFAS-106 is 60 for Nonunion and 61 for Union.

(3) Length of service of retirees.

GTE Response: Attachment 1 also provides a summary of the years of service

at retirement used in the valuation for SFAS-1 06.

7. GTE fyrnishes the pertinent sections of emplOYee handbooks. ynion
contracts. and other items in response to paragraph 105 of the
Designation Order.

GTE Response: Attachment 2 provides a copy of pertinent items addressing the

company's ability to modify its post-employment benefits. Brochures/election forms

used by GTE for all its employees contain a provision reserving the company's right to

make changes. These provisions are in two forms:

First:

Although GTE intends to continue the coverage and provisions as
outlined in the brochure, GTE reserves the right to terminate,
alter or revise the plan coverage and provisions.

Second:

GTE plans to continue offering the Retiree Health Benefits Plan,
however, it reserves the right to change, modify or terminate
benefits.

•
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Issue 2:

1.

How should price cap LECs reflect amounts from prior year sharing or
low-end adjustments in computing their rates of return for the current
year's sharing and low-end adjustments to price cap indices?

Introduction

In response to the Annual Filings, AT&T had raised the issue that certain price

cap LECs had improperly implemented their sharing and low-end adjustments.

Specifically, the issue is whether the price cap rules require LECs to compute their

rates of return for the price cap sharing and low-end adjustment mechanisms in

basically the same manner as rate of return carriers do in determining overearnings.3O

The Designation Order suspended the affected rates of the LECs which had sharing or

a lower formula adjustment ("LFAM"), imposed an accounting order and initiated an

investigation.

2. The reasonableness of the calcylation ysed in the Annual Filing must be
based upon the the price cap rules already adopted, not a future
proceeding.

The Commission itself has recognized that this issue had not been explicitly

determined in the price cap proceeding, and has initiated a Notice of Proposed

Rulemaking ("NPRM").31 The NPRM proposes to "clarify" that LEC price cap rules

require sharing and LFAM to be computed as refunds were under rate of return

regulation. This process is referred to as the "add-back" adjustment. While the

30

31

Designation Order at ~32.

Notice of Proposed Rulemaking, Price Cap Regulation of Local Exchange
Carriers, Rate of Return Sharing and Lower Formula Adjustment, FCC 93-325,
released July 6, 1993. The Commission recognized "that this issue was neither
expressly discussed in the LEC price cap orders nor clearly addressed in our
Rules." liL at ~4.
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Commission can initiate a rulemaking to determine future policies, administrative

fairness requires that past actions be determined by the rules and policies in effect at

that time. The Annual Filings, therefore, should be evaluated for reasonableness

based upon the rules already in effect.

Moreover, GTE considers it unfortunate that the Commission is inclined to

intervene so quickly in the LEC price cap plan; seemingly second guessing its own

rules. To pull out this single issue to be reviewed in isolation at this time appears to be

a piece-meal approach.

The Commission has two options if it believes these rules require clarification, or

more accurately, modification. First, it may, and has, proposed changes to its current

rules in the context of its current rulemaking, CC Docket No. 93-179. Second, and

most appropriately, it could postpone any rule changes until it has had the opportunity

to conduct the four-year review period which begins at the end of 1993. Many times, in

the records of both the AT&T and LEC price cap plans, the Commission has spoken of

its intent to exercise restraint in considering requests for rule changes in the initial

period. From the AT&T plan:

Since we will entertain proposals to change the price cap rules
during the year-long comprehensive review periods, requests for
rule changes filed prior to that time must sustain a heavy burden.32

From the LEC plan:

To provide a fair evaluation of the program, it is also important that
the initial period before periodic review and the possibility of major
adjustments be long enough for incentives to operate. We believe
that a four-year period without major adjustment (to, for example,
the productivity factor) is reasonable. The real test of any such
program is experience. Failure to provide a reasonable period of

32 Memorandum Opinion and Order, RM-7481, released Oct. 15, 1992.
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acclimation could result in regulatory ambiguity, and resulting
uncertainty, that would effectively stifle the intended incentives.33

A fair evaluation of the overall price cap plan including this add-back proposal, the

treatment and definition of exogenous changes, and many other proposals will be best

performed as part of that comprehensive review.

3. prior year's sharing and low-end adjustments should not be used in
computing rates of return for determination of the current year's sharing or
low-end adjustments.

GTE has calculated both sharing and low-end adjustment amounts based upon

its earnings as directed in the Commission's price cap rules. The intent of the sharing

and low-end adjustment mechanisms in the LEC price cap plan is clear, as are the

directions for application of these mechanisms. These sharing and low-end adjustment

amounts have been properly used in the computation of PCI levels presented in the

tariff review plan currently under investigation.

Sharing was proposed and adopted as part of the LEC price cap plan as a

backstop mechanism for extraordinary productivity gains achieved by a LEC in a

particular year.34 This mechanism was developed to ensure that the benefit of these

extraordinary results is shared with the consumer.35 Sharing, as currently prescribed in

the rules, is triggered when a LEC's earnings enter into the sharing zones. Sharing is

then implemented through a "one-time" PCI adjustment which lowers the cap under

which prospective rates are set.36

33

34

35

36

LEe price Cap Order at ~386.

LEC Reconsideration Order at ~1 02.

LEC price Cap Order at ~121.

~ at ~124.
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This cap lowering is clearly different than the refunds which were part of rate of

return regulation and is not intended to achieve the same result. Under rate of return,

the refund actually reduced cash for the overearning LEC. No such exchange of cash

exits under price caps; rather, the cap on prices ("PCI") the LEC will charge in the

succeeding tariff year is reduced. In effect, sharing creates a potential future price

reduction. It should not be added back to the LEC's overall earnings as the

Commission suggests in the Designation Order and the NPRM. The idea of "adding

back" a sharing amount to the subsequent year's earnings would overstate the LEC's

actual earnings, double count shared earnings, carry the effect of sharing into multiple

periods and treat sharing as if it were a refund.

In its original proposal of sharing, the Commission anticipated that sharing would

be calculated based on a LEC's base year earnings.

Based on a LEC's earnings level during the base year for that filing,
we would determine if earnings were above the level that triggers
sharing.3?

The Commission confirmed that sharing is to be calculated based upon past year's

earnings.38 The rules clearly dictate that sharing is to be determined based on aLEC's

earnings for that the period, not earnings plus prior period sharing. Inclusion of prior

period sharing in this determination would inflate a LEC's earnings levels with revenues

which were not realized in the monitored period. Moreover, this add-back could result

in the LEC actually sharing much more than the prescribedsharing percentage due to

the inclusion of the same shared earnings in two separate monitoring report

37

38

Supplemental Notice of Proposed Rulemaking, CC Docket No. 87-313,
5 FCC Rcd 2228 (1990) at ~171. ("Sygplemental Notice")

LEC Reconsideration Order at ~1 06.
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calculations. Earnings should only flow through the sharing mechanism one time, i.e., a

one time PCI adjustment.

The original proposal of sharing also describes the Commission's intended

calculation and application of sharing as

an exogenous cost adjustment that would enable ratepayers to share
earnings above a certain level during the course of the upcoming price cap
tariff year. At the end of the year, an upward exogenous cost adjustment
would be made to reflect the fact that sharing of the excess earnings had
been completed.39

The completed sharing benefit prescribed in the price cap rules is a one-time

reduction in the PCI just as originally proposed.

The customer share plus interest will be returned in the form of a
one-time [emphasis added] reduction in the PCI for the next rate
period, calculated in the same manner as other exogenous
changes in the formula. 4O

Furthermore, the sharing mechanism operates only as a one-time
[emphasis added] adjustment to a single year's rates, so aLEC
would not risk affecting future earnings ... 41

A reduction in the PCI as a result of sharing does not necessarily result in an equivalent

reduction in rates. LECs are not required to hold prices to the cap, in fact, many have

elected to hold prices below the cap. The benefit to be shared with the customer is

only a reduction in the cap under which the next rate period's prices must be set.

39

40

41

Sypplemental Notice at 1f171, n.290.

LEC price Cap Order at 1f124.

llL at 1f136.

•
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Sharing was not intended to be a refund under the price cap plan and should not

be treated as a refund in calcUlating future sharing amounts. The Commission stated in

the Supplemental Notice:

We wish to clarify that the sharing devices we are proposing here
are substantially different than the automatic refund mechanism
struck down in AT&T V, FCC.~. In that case, an automatic
refund was applied to all earnings in excess of the unitary rate of
return, with no corresponding automatic correction for earnings
below it. In our instant proposals, however, earnings are shared
with ratepayers in a manner that ensures that carriers can retain
earnings within a price cap zone of reasonableness if they can
generate such earnings. The sharing we propose could not force
the carrier's average return below the zone of reasonableness
earnings we propose to create. Our proposal to increase
prospectively a carrier's price cap indexes to the lower "formula
adjustment" level ensures that carriers will have a reasonable
opportunity to earn within the price cap zone of reasonableness.42

The suggestion that sharing should be treated as if it were a refund is an attempt to pull

price caps further back toward rate of return regUlation which the Commission has tried

to move away from for AT&T and the larger LECs. Add-back is plainly not supported in

the price cap plan.

To support the fact that sharing was not intended to be treated as a refund, a

review of the history of the development of the sharing, or backstop, mechanism is

appropriate. In the Second Further Notice of Proposed Rulemal<ing ("Second Further

Notice"), the Commission had considered certain backstop mechanisms:43 the

automatic stabilizer (permanent PCI adjustment) and sharing (one-time PCI

adjustment); the shortened review of price cap plan; and the refund mechanism

42

43

Supplemental Notice at ~172.

Second Further Notice of proposed Rulemaking, CC Docket No. 87-313, 4 FCC
Red 2873 (1989).
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At this stage, the Commission tentatively adopted the automatic stabilizer with

sharing. When the LEC prjce Cap Order was released, the Commission had formally

adopted a backstop mechanism which only included sharing, while excluding the

automatic stabilizer, on the grounds that this mechanism was simpler and more flexible.

Furthermore, it ruled that this sharing mechanism "operates only as a one-time

adjustment to a single year's rates, so a LEC would not risk affecting future earnings,

as it would in the case of the stabilizer" previously considered.44

The Commission was convinced to reject the permanent effect of the automatic

stabilizer on the grounds specifically presented by GTE, in its Comments, that the

stabilizer would create "perverse incentives" which might seriously harm the LECs

when they had a productive year.45 While the Commission adopted the sharing

proposal, and rejected the automatic stabilizer, it failed to adopt the other two backstop

mechanisms, in particular, a refund. Based on the history of the price cap proceeding,

the Commission must find that the current rules exclude a refund mechanism, alias the

add-back adjustment.

The low-end adjustment is also based on a LEC's actual earnings under the

existing price cap rules. The amount by which current year earnings fall beneath the

lower formula adjustment mark is also used as a one-time adjustment to temporarily

increase the PCI in the subsequent rate period.

If the earnings of a LEC whose rates are set below the PCI fall
below the lower adjustment mark in a base period, it is entitled to
adjust its rates upward to target earnings to an amount not to
exceed the lower mark, using the prior period as the baseline.46

,

44

45

46

LEC prjce Cap Order at 11136.

jg. at 11134.

jg. at 11127.
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The arguments against "adding back" sharing would also hold true for the low-end

adjustment. Consistency dictates that they be treated in a similar fashion. The low-end

adjustment is a short term solution for company specific productivity issues or local

economic downturns. A rate case may be required if plan results become confiscatory

in the long term. The Commission recognized the possibility of this occurrence and has

directly addressed this situation in the price cap plan.47

In summary: The current rules clearly require a one-time adjustment for

sharing or LFAM that the add-back would violate. The Commission must abandoned

its suspension of tariffs in conjunction with the add-back issue and defer clarification of

its rules to either the NPRM or the four year comprehensive review.

Issue 6: Have the LECs properly reallocated GSF costs in accordance with the
GSF Order?

1. Introduction

On May 19, 1993, the Commission released the GSF Order48 directing LECs to

file revised rates, to be effective July 1, 1993, to reflect the reallocation of GSF costs

from traffic sensitive and special access to common line. Using the rates proposed in

the 1993 Annual Access tariff filings as a base, the GSF Filings proposed revised rates

based upon the reallocation as an exogenous change. Oppositions to the GSF Filings

were due to be filed June 23, 1993, the same day the Designation Order was released.

The Designation Order (at 104) Acknowledging that, due to the limited time within which

to conduct a review of issues concerning the GSF Filings, the Commission determined,

47

48

.l.d.a..at ~165.

Amendment of Part 69 Allocation of General' Support Facility Costs, CC Docket
No. 92-222, FCC 93-238, released May 19, 1993.
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in "an abundance" of caution, to suspend the proposed rates and to make them subject

to the instant investigation.

2. The General Support Facility cost reallocations are correct as filed.

The reallocations proposed in GTE's GSF Filings are correct and in full

compliance with the Commission's Rules. Significantly, no parties filed in opposition to

the GTE filings. 49 Since no issues have been raised by opposing parties or the

Commission (other than a concern for the timing), GTE does not believe that this issue

requires further elaboration or investigation.

Issue 7: To what category or categories should the LIDS per query charges be
assigned?

1. Introduction

The GTOCs and several other LEes introduced Line Information Data Sase

("LIDS") as a new service in 1992.50 As required by the price cap rules for new

services, LIDS was included in the 1993 Annual Access tariff filing. The GTOCs placed

LIDS in the traffic sensitive basket. The demand for this service was then included in

determining the weights used to calculate the Actual Price Index ("API") for the traffic

sensitive basket. The Designation Order directs LECs to address the appropriate

category or categories for the LIDS per query charge.

49

50

The GSF Filings were filed on 14 days' notice. Oppositions were due by June
23, 1993.

The GSTC companies do not offer LIDS.
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2. L1De gustY charges shoyld be inrJel"'d in the traffic sensitive basket
since the coats aSsociated wjth L1De are Part of the tandem access costs
which are in the transport category.

GTE believes this element is correctly placed in the traffic sensitive basket as the

costs associated with L1DB are part of the tandem access costs which are in the

transport category. As the Designation Order (at para 62) points out, all of the price

cap LECs, except United, included L1DB in the transport category. GTE does not

believe that it is appropriate to place this service in the switching category because it is

part of the tandem access costs which are in the transport category.

Accordingly, GTE has properly justified its Annual Access tariff filings as

supported by this Direct Case.

Respectfully submitted,

GTE Service Corporation and its GTE affiliated
Telephone Operating Companies and GTE
System Telephone Companies

,

JUly 27, 1993

~~r--<----
1850 M Street, N.W.
Suite 1200
Washington, D.C. 20036

Richard McKenna, HQE03J36
P.O.Box 152092
Irving, TX 75015-2092
(214) 718-6362

THEIR ATIORNEYS

•



\lie 'TELePHONE OPERATIONS
1993 Al'1nu" Access TIr1If Filngl
IMUes Deligrllted For Inwltlgllion

RInget of Cele on the Age of the Workforce

ATTACHMENT 1

AGE. RANGE
LAST
BIRTHDAY

15-'9
20-24
25-29
~-34

35-39
40-44
45-49
50-54
55-59
80-84
Over 64

Total

'OFEMPLovees
1.

2,'17
5,32'

, 1,713
16,548
19,477
1!,7"87
8,001
3,.
1,138

111

ee,038

" OF
TOTAl.

0.22%
2.5'~

6.26C'4
13.77%
'9,0i6%
22.90%
18,58%
10.11'"
4.69%
1.34%
0.13%

1oo.00~

NOTE: AI of Jlr'!Ulry 1, 1992; consistent with data used in 1tle
Sj;AS 106 actuarial study.

I.8ngth of service of Rltlrees

VEA~OF

SEFMCE AT 'OF "OF
RET1PEMENT RET1"EES TOTAL
-------- -------- -------~

0-4 833 3.0~

6-9 367 1.35%
10-14 1117 4.34'"
15-1; 3800 12.18CJ(,
Z>-24 4,g16 18.14%
25-~ 5,. 19,81%
30-34 8.058 22.3e%
315-38 3,705 13.67CJ(,
40-44 1,'70 4.32%
e-~ 176 O.8~

50+ 28 O.1~-------_. ------_ ..
Teatl 27.084 100.00%

NOTE: Include. retirees only (epcge. Ir1d dlplndents are no'
InclUded). V,.. Of .NlCe dill Is not~ for
Ipp'Oxlmately 1~ of the retiree populMton, end as suoh is
excluded from HI table.

t:\123l11e.\d8t8\Ir83.wk3



ATTACHMENT 2

Provide pertinent HCtIons of employee handbooks, contracts with unions and other
Items that includlltlltementl to the emptoytll concerning the compa:'\y's ability to
mod~ its post-employment benefits package.

Find Attached:

1} Standard tam. Of VEBA agreement. Standard language used in
virtuallyal IllbOr agreements.

2) GTE Choices senltlt Program - 'AI5aIIrIed and HOurly Non-Union.

3) GTE North Incorporated Medical Plan - Mlchfgsn Union.

4) Standard GTE Retirement Heath Bend Form.

5) Hourly Retl.....• BIneftt Information· Hawaiian Tel.

8) salaried Retirees' Benefit Information· Hewailan Tel.

7) Camel RetIree Medic.l and Life lnaurance Program· Utah Union.



2.

1.

3.

JANUARY, 1092

MlMQWRYM Of AOIIIIIIDI
VOLUNTARY IMPloY- ••PIClAfty AI'OCIATIQN

BETIBIE M8llCIL Igl!III
DIFINID ROLLAI IINIFITS

. (Ar"Y) and (UoimU, hereby mutually agr.. to the
tatabi.m.nt of an 1".".,---rGVlftuiOode section 501 (c) (9) trust (a:$O
known. Voluntary Emploj•• leneflcilry A.cclation tl'Ult) to provide tor the
~mtnt of medical or othtr ptrmtllibll weltare benefits and admintstrative
service COlli for eN;Mt .mploy... who r_,. betwNn tEfftd;y. O.te)
and (',picltfon ~) with • "Mce or disability pension u1der tne
(C,-aM) Pens&on Plan and their btneftciari. (h.reinaft.r r.ferree to as

the Iglbl. Partlcfpants). This trust is being established to provide benefit
ItQ.lrlty tor the term of ttUI Memorandum of Agreement.

Th. f\lnding and oper.lon of thfl trust wUI be determined by the Company
bINd on rtasonablt financial standards (and, wner. appllcabft, regulatory
approva' for recov.ry).

The Company agr... that fUf'dl placid Into this trust will be used exclusiv.ly
to~ tor the benefits and adminillrlttvl COItl heretofore desalbed.

4. DurIng the term of this Mlmoranct.m 01 Agreem,nt, Retlr,. Medical Ben.fits
for the Eligible PartIcipan1a "" be the ..",. I.vel and type of benefits as
provided in the Medical Plan for active employees, and subject to Changes in
the Medical Ben.fits tor ICttvI employees.

S. During thl term of tN. Memorandum of Agr.em.nt, the Company shall
contribute up to the folowtng amount. for A.tl'H MedlcI' Benefit., as
dIIaIlbId in Section -i, (he..,.., rlflrrtd to u Olflned Dottar Ben.fits),
subfec:t to the provisiona contllned in thil Mlmorandum of Ag reemlnt:

-A­
eB.
·C.
·0.

6. If the PIdrH MIdi...,... CIItI IxeNd the Otflned Collar Benefits IS
dllctfbtd in Stction I, the eMlttftCI ...., be payable to the ComPMY by the
COVlred mlree In monthly _mints In order to continue Altirt. M.dical
ltn.fitI.



-NOT. "1'0 CQIIIAMY MlQODATg",: State the applicable Oeflned OoUar Benefits
AmountalnS~

Pa.. 2
Continued (VEBAIRETIAEE MEOICAUOEFINEO DOLLAR BeNeFITS)

,

(Union)

By _

Oat. _

By _

Oat. _

7.

­i,

Th. CornPMY -or.. to notify the Unitn and to dlsculSlts aetiona Inould the
Company dNrmin. that "e fUf'Wllnl Of ape""n of the trust anO'or applicable
seetlonl of tNt Memorandum of .....nt. oth.r than 1ho., sections relating
to the lev,1 and type of _,.. \iMlai Benetlts, need to be modified or
rllClndld prior to (E......~·. 'ThIs notification will take plIC., In
wrlll~, within flfteln calendar I prIor to tn, dati of modification or
rIICI.ion. lhil notification will the CIUII for and effect of this lGtion. If
the PIrIII ... unabl. to reach ~.nt on IUch chang.., the funding or
operation of the tru.t and/or _tcelt Metions of this Memorandum of
Agreement, otter than thoM .eaIIInI rllatinG to the level and type of Retiree
Medical BtnefttI. wln be modflld Of' rtICindId It the Company's discretion.

Th. funding and operation of 1ht trult, the Ilvel and administration of the
Aetlr.. Medlcal een.flts, the Deftned Dol. eln.flts, the .'ectlen of the
insurance ~.r, el!glblllty for the beftlfttl, all tlrms and conditions r,latld
th_., and 1h8 raolutlon of Illy Involving the terms, condltionsl

InterpNtalton, administration, or ,.. payable aha" r.1t with the Company
and IhaI not be subj.ct to the ar*'ance or arbitrallon procedure set forth in
the CoII,ctive Bargaining Agreement.

9. Th.M~m of AIr"""..... II electlVl on lEtftetJd Q''') and shall
•.,.. on .JIB'raJfpn OM'. The ..... lPICIfiCIlfy agret tNlt 1M terms and r
condItIona lit for1h in \hllM~ of~••m.nt, relatln; to the C.f1ned ..
Dol. ItnIftts and the 1M of Aatir•• Medical Senefttl curr.ntly
given, IhIII terminate on " ,." Q.) and shill not SUMV' the
explr.1on of 1hil Memorandum of At""","t unl... agreed to by the parti•• in
wrI1fng.

8.
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CHOICES

Medical
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GTE

Your Flexible Benefits Program
•

Dental

Long-Term OtubiHty
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LOSG-TERM DISABILITY
(LTD) PLAN

H YQl.I deci\'ie VOL: ~iCl not I'\"(lilt to
pl"rticiJ'fl~e :r 'tht LTI:?,f,lall, vr if ytl\l
el~et Optton 2, you \\'11 be ~qllir~'<!
to prc'l\'ide pnx'lf of i I1SiI.l r;'l klilit\', ;\S
l1~~I~~d In th~ P:~'1()USFWi'Wl'lph
,ll) life II1!iUranC~, It Vllli want tl'l t!lect
or incTeflSli Cll\'eril~C ill :hl! f\lt'll"e.

FLEXIBLE REIMBURSEMEST PLAN

E,'::h Yeflr you!:et to :hoo~ allv
amount up to :)2.500 wu want 'to
depotit into your heftJth cllre Mm·
~lIrstmentaccount and up t" 55,000
tor childieldtf daY care ~il1lbuni~

m~nt i'\CCll~ll1t. Reinember to plan
'.\'l~dy., .It YllU don't 1.1~ IIp ~'ot1r

':C1ntributio1\!! in eligible ex~nses Dr
Dec~mber 31. \'Qu'l! fl"lrfeit the un­
u,;lid mcmey. '

If YOll DOS'T ENROLL
GTE wants you and your family pm­
t~cted 1l8iliNit tht: events In YO\tr life
that could CIlUH f1nandal hiln.1ship.
r:'lIt'5 why it's "fry important Ibr
Yl'U t,'l think cil~fuUv about vourGTE
CHOICES ~l«tions imd make in­
rCJr,'l1ec:1 dlKisicml, How~\'e!r', if VOl!
don't \,illdc.1li about vc.ll.1r b4m~it!i And
compll:!t~ Yl:mr liltlctitm n:m" lw ~h ...
~nrllllm~nt d~a~1Jmt:', eTE will Chfll'S~
ior you.
Ii ~'llU do not ~nTOJj bv th~ d~lIdlint,

you will recltive, by ~'ilJia\t1I, c:\')\".r.,~
l,1t:

• \1ediCIlI, Option 3. YOll only,
51,000 dNuctible

• DlPntill, Option 3, n,,"l co\'erage

• Lif4l! and AD&:D, Option 3, il0,OOO

1- 20

• Ll):\l"I·t~rrn dis.,bility, Option :;,
110 c:o\'er"@;t?

• ~1~''\il'l::> Rt';mbllrsel11~l1t ['Itln:

- Ht!illth Cill"t' ."\CCl111I,t -1lll

Cl'I ~ ri'Jbu tlOn~

- Child/l!ldt.'l'd.1\ CClTeilccount­
Illl ":lll1tr:bL:tlllllS

AllY of ~'(Iur GTE l'l~l\etit ct(lllars the't
are llitt \Il'er ,'i'll'\' v"lur deftlult co"...r­
il~S .,ll intlll'tfl:ct \\,il[ ~e flwtt'ited
by Y"1l:. You n,,'~' lIut Chlln~~ y"ur d~·
t.,ult Cl), t:r,'lgl''; l.lI1til the nl:!xt .1l,nuill
l:!JlrtllhlWI1t,

If THE PROGRAM Is ENDED
OR MODIFI£D

eTr :I',klL.1. l,' ~.,mjHJt;I th... CTE
CHOICES pnl~rt.m l:ldetil'lt~:V. Bllt
becClll~ conl1itions might ch.,rige
~lI1expect\:'dly, eTE reserves the nght
to change, 511~pe1lti, or end the p!'O­
gram at c'lIW ti1l'1~, In whole or in
p,,~t, In i1d~iiti,'n, benefits mil\' b~ d:~

continu~d at ;,ny time for ~ny group
or ~nlploy~s or in<lcti\'e p"rtiClp<lnts,
~nduding r~tir@\>s.ln the unHkelv
~\'t'nt tl""r the progr<lm is discon·tm.
ued or terminated. in whole or in p,ut
benetll~ would be Pilid onlv kor seT­
"ices r«ei\'eo up t~) the d~te of :;:In"­

~r;lm tel'lnil'll\ti~m Y~IU will be n'lltitit~d
it the GTE CHOIC=:S pm~r,lm \~

a mltl,ded

ONE FINAL THOUGHT

This is i\ Sltmmi\rV of the GTE
CHOICES plan" 'DetCliled de~f1 p.
don!; 4,f the c<",'erllges ~)tTt'Tel.i c"n bta '
fou~ in tlw mdi\"idl.ltll s~Jnm'i\rY plan
dt:'SCrJptlOI1!' (S;:':J!;) ~h.,t t~'lJl,,)1V this
SU":'\lar~', Pl~"St' rt::\'i~\\' t'ach SPO
befor~ y~)u mak~ Y~lur deciSIO!lti ilnd
if you should h/l"eo fmther questions,
c"lJ1tn~t your local hLlm,,:, resources
~'ntlWntati\'e.

!U\OI!'.~'''1

'!
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ABOUT YOUR MEDICAL PLAN

Mllst ~,f us tau rec1S011Abll! precClutions to
gUarLi our healtll ami saf~~'. ~spite lhi~~ ,
st1'ltistics show that virtuilliy e"eryolle wtll
~ometil1ie, !iOmehow, M\'~ il11 injury or ilIr~s

~eflOU! tnough ~(1 require ft Sltly in the hospi­
I,,\, Wha1 that ""ppens, we waltt the L-.t
h~alth carlt posSIble for ~llr!c'e! Wli and our
l.unilitS.

Unt~lrtulll\tely,quality health car~ Cll~ at a
high price. Whiht mochtrn, Ii f4ll5ll ving technul·
ogv has become IIvailllble to everyone. it is
incret.'iflgly ~xpe"::Ii\'e. This n"lak«::l the pro-.
Iel:bon your mediall F'llm offers parhculC!



~_:-
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• • • • • •

Ii YOL'j([ Ii' At" HMO
If you're in an HMO when coverllge
ends, you'll have the SAnle continua­
tion rights under the HMO as YO\l
have under our pia:,. You also ha\'~

-he right l'o trans~r bt!tween ~he

HMO and cur plan dunng the contin°
~latioll period At Ilny open ellrt111ment.

CU.,,\\,OUINC YOUR COVERA(~[

If you !Ire an active empk1yee lind
yo;.1t cove1'llse el~ds {or a NasC'n oth~r

than plan termination, yO\! car. con·
vert your cover,.!. to Ill' indivldual
policy Wlih The .!'2weiers. No mediall
examination Is nKfSSary if yo1.1 con­
"e,t your coverage within 31 dlly:;.
You'll PIlY the 'Oft (l'lf tjli$ policy.
Bl-:'l.efits ",in be c\iflvrel't from tl'\l.)Se
described in this bookJet.

Your coverec:' ctepen<1.nts may also
convert their cowrlle to IncllvlduIIl
polio. h\ the ea.. 01 you!' d@arh, II

divorce, or a chUd I'Iadung the maxi­
mum age for coveralf.
See your benefits representative
for mont inlonnation on converting
coveras'.

MCOl0MH - 2/92

lr THE I'L\\, Is E~DEO OI~

MODrFll::D

GTE httends to continue this plan
indefinitely. But b~aI"lSe CCl:lditkws
.night chang, unexpt'l:tedly~ GTE
reserves the right to chi'mge, suspelll~,

or end ti,e plal1 at any tim~, in whol~

or in ptlrt. in addition, I;ltmefits may
l~ discoutil\ued at AI\)' :inlt for 1111)'
group ofemployees or inactive par­
Oclpllllts, i.,c1ucii:l8 l'~til'l1t.'i. In the
unlikely e,.nt tillt the plan is dis('(l\l­
tinulld or tenninated, III whole or in
pliTt, ~:lffies would be paid only for
services received up to the date ot
plan terrnination. You will be notified
if the pll\n is 1Ullt:l1d.-:d.
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